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Highly Awarded®?
Of Course

When you put in the effort to do things right, people and institutions tend

to notice. Our bootcamps have been recognized by Career Karma, Course
Report, and Fortune Education, among others. Is this because our curriculum is
designed to dive deep into the material while providing students with the support
they need through our tutors? Or maybe because we provide all-around support
and job-search guidance? Regardless, it all comes from one simple driving
motive—we always strive to do right by our students and graduates.

Featured in

TripleTen is TripleTen is the overall TripleTen's New Data
included by Forbes best Software Report Reveals Hiring

in “5 Coding bootcamps Engineering bootcamp Trends for Career Pivoters
to consider” for 2025 Eyeing Tech

Forbes Abvisor FORTUNE | EDUCATION yahoo/finance

Ratings based on 1,200+ reviews
from students and graduates!
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Meet Our CPO

Welcome!

As Chief Product Officer, | lead the teams that deliver

the TripleTen experience to thousands of students. Every
aspect of our product is designed to be beginner-friendly
Elise Deitrick and built for job changers—from the custom, hands-on,

[ Linkedin interactive curriculum to our in-house platform serving
Al-powered hints to our Learning and Career Coaches who
help each and every student construct personalized study
and job search strategies. We want everyone, of all
backgrounds, to be able to start successful careers through
our programs.

We are dedicated to being [the best pathway into tech
for career switchers. The report you're about to read

IS a shapshot of where TripleTen was. The world of tech
IS constantly changing—so we are constantly improving
our programs to ensure that our graduates are prepared.

In 2024, for example, that meant supplementing our existing
career services to address the more challenging job market,
going above and beyond the CompTIA Security+ standards
In our new Cyber Security program, and offering every
student a free course in generative Al.

Next year that might mean updating our Data Science
technical stack with cutting edge Al/ML libraries, integrating
best practices for using Al tools into our main programs,
and offering career coaching much earlier in the program.

We look forward to graduating many more students,
changing more lives, and reporting on more

excellent outcomes in the years ahead.


https://www.linkedin.com/in/elise-deitrick/

Methodology

The data that went into this report was Median salary calculations were based
collected by our career team during their on aggregate data from our grads/
follow-up with our students and graduates.  students, from the same time period

_ as the employment rate calculation.
We calculate our employment rate by taking

the total number of students and grads

(graduated between July 2023 and June How we calculate our employment rate:
2024) employed and dividing it by the total
number of employed grads, employed ER = Employment rate
o MGB = Money-back guarantee
students, and money-back-eligible grads AJSP = Active Job Search Period

who didn’t find a job within six months.

Employed Employed

Our program is centered around learning ER = students  * graduates

both how to do the job and how to get " Notemployed + Employed + Employec
the'job. Post-graduation follow-through gradustes | dene graduates
is crucial to success. To be eligible for our W ialats

money-back guarantee, a grad has to make

a ggod_faith effort to find a job. ER= All employed students and graduates in relation

to everyone who has completed the active job search period,
are not employed and didn’t lose their MBG eligibility, plus
those who found a job regardless of AJSP completion.

That means completing all of their
job-search prep milestones, like going
through interview coaching sessions,
getting their resume and LinkedIn reviewed,
etc. It also means following their career
coach’s plan for landing a job—applying

to relevant positions and networking.


https://tripleten.com/blog/posts/what-you-need-to-know-about-the-tripleten-money-back-guarantee
https://tripleten.com/blog/posts/what-you-need-to-know-about-the-tripleten-money-back-guarantee

Employment
outcomes

What happens after you graduate.



Employment

82% s$70k  $20k

of graduates secure a tech job within is the median salary average salary
6 months of program completion* after graduation* increase*

Employment types

One of the best things about working in tech is the prevalence

of remote and hybrid positions. Over 3 of our employed grads
have been able to escape the office entirely, with an almost equal
number able to work remotely part of the time.

3%

Contract,
remote

Industries

Tech jobs aren't all...in tech. 3%
As in-house development becomes © Education
the norm in “traditional” industries, 6 /O

many of our grads are finding that their Healthcare

previous experience is relevant in their
new jobs.

N% 97%

. Public Sector
Manufacturing and Non-Profit

1% 34%

Financial Services Information Technology 11 O/
6% o
o Services and Retail

Transport

and Logistics
3% %
Staffing
. 3%

*Refer to the Methodology section on page 4 Eg\(\l/ﬁggrsnental Other

to see how we calculated these numbers

This is evident in the incredible diversity
of industries that our grads are
employed in.



For our grads, the question
isn’t “will anyone hire me?”
Rather, it’s “where will |
choose to apply myself?”

TripleTen alumni get hired by

big tech companies, startups,
brick-and-mortar industries, local
governments, educational
Institutions, and every kind

of employer in-between.

UNIVERSITY ¥ ®B  NETWORKS

amazon JOHNS HOPKINS 4% paloaltor Uni C ef 9
N \>

£% THOMSON REUTERS 0 MongoDB LOCKHEED MARTINZ @

v o R FIRST o o
Q&@EMRGY%E Qd' 35 REPUBLIC CIThZENNE DUMAC::: CARI_II_Q)S _

creditsafe  (GREAILAND g LUMEN

BIOSCIENCE




Our students

A demographic snapshot



Demographics
11k+

graduates and counting

Gender Prior experience in tech
We ask our incoming students where
35% 3% 62% they’re coming from. The overwhelming

Female Non-binary Male majority are brand new to the tech space.

or preferred
not to answer

80%

15%

L% A%

None 1-3 years 4-5years 6+ years

Education

People from all walks of life come to TripleTen to learn
skills to launch a tech career or help them go further.
That includes an almost equal number of Bachelor's
degree holders and folks who went to college

but realized that it wasn’t for them. We also see

a lot of high school grads, and a fair number

of grad degree holders.

2-year
or Vocational
High School Some College Degree Bachelors Masters PhD

1%

All numbers are current as of December 2024, collected
from incoming students over our 5 years in operation.



Students by Region

The TripleTen community draws on a tremendous range Most popular states
of places, backgrounds, and lived experience. Ca| IfO rn | 72
Our students come from 48 US states, as well

as Washington, DC, and Puerto Rico. We've also seen NeW YO rk
a number of international students, mostly from Europe, F|0rida

go through our US-focused bootcamps.

22% 14% 15% 23% 28%

West Southwest Midwest Southeast Northeast




Our Bootcamps

The disciplines, tools, and skill stacks
TripleTen students come to learn.



Unmatched
job-search
support

Hands-on
learning

Financially
friendly

Why Triplelen
Students Succeed

Our graduates are employed at 70+ companies
across the US

Our students receive an average of 12+ hours
of one-on-one career coaching

300+ new relevant job opportunities appear
on our job board daily

Students learn by doing, building projects drawn
from real business cases

All projects are reviewed by working
professionals to meet industry-standard best
practices

000+ students engaged in business projects
delivered to externship partners

TripleTen works with financing partners to make
career transitions more affordable

Money-back guarantee: if you graduate

and follow our plan* for landing a job, but don't
secure a relevant position within ten months, we
will refund your tuition

All our bootcamps are affordably priced
and provide industry-leading value


https://www.google.com/url?q=https://tripleten.com/blog/posts/what-you-need-to-know-about-the-tripleten-money-back-guarantee&sa=D&source=editors&ust=1741786645447700&usg=AOvVaw2GxepjIpDU9DcvRS5ZcEJg

Beginner-friendly,
online, and part-time

Software Engineering

Full-stack web development on the MERN stack,
from simple web pages to testing and deploying
complete web applications.

El HTML EJ cSS3 s JavaScript € Git () GitHub

¢ MongoDB express Express.js React @ Node.js

@ Postman & Webpack §° Figma

Data Science

Futureproof Al/ML skill stack that covers everything from data
processing to algorithms to NLP to training predictive models.

A Python+NLTK Nz Numpy |:5| Pandas . Matplotlib

&= Jupyter Notebook e Scikit-learn 7= LightGBM

~

sQL [dKeras sssik PySpark

S—r’

Learn more -

Quality Assurance

Manual and automated testing of web applications, mobile
apps, and APIs.

@ Python ESQL <tJira [B4Selenium

2 Postman DevTools ® Android Studio

Learn more -



https://get.tripleten.com/TCPT
https://get.tripleten.com/TCQE
https://get.tripleten.com/TCPm

Business Intelligence
Analytics

3 | Industry-standard business data analytics and visualization
w skill stack.

* ;

1 \
| I = SQL [f Google Sheets
|

| Microsoft Power Bl i Tableau @ Python

Learn more -

4 New program

Cyber Security

A new bootcamp that preps students for the CompTIA Security+
certification. Will be graduating its first cohort in Q2 2025.

Network Security Scanning & Enumeration Network Analysis

Risk Management Vulnerability Assessment Cybersecurity Policy

Cryptography & PKI Recon & Footprinting Splunk Nessus

Learn more -

wwe NMap NIST NIST CSF  MIREMITRE ATT&CK matrix

4 New program

UX/UI Design

A new bootcamp that teaches app, website, and enterprise
software experience design. Will be graduating its first cohort
in mMid-2025.

User Research Ul Design Usability Testing
Wireframes and interactive prototypes Design Systems

Inclusive Design Responsive Design i- Figma

Learn more -


https://get.tripleten.com/TCQ7
https://get.tripleten.com/TCP-
https://get.tripleten.com/TCVI

Grad Success
Stories

Real people, real careers, real lives
changed.
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Software Engineering

Grad job titles:

Full-stack Developer

Our Software Engineering grads arrive prepared
for the real-world demands of their roles. They know how

to code to industry standards, are prepared for code review, Front-end Developer
and thrive in both development and support roles. Back-end Developer
Web Developer
$70,000 $15,000
Median grad salary Median salary growth

Jeremy Rivera
from warehouse picker to
Developer Advocate

“The externship was for a real company, making

a project they could implement and use.

With a team of 12 students, we built the front end

on an app and built the user experience for that app.
Especially when you start learning, you need that
extra experience. The hands-on experience

at TripleTen was invaluable.”

[} JeremyRivera ($’ Read story

Jeremy’s career path

F
O O O o

++ Now

Warehouse Graduated Lead Developer Developer
order selector from TripleTen at The Walters Advocate
Institute at Deque Systems


https://www.linkedin.com/in/jmr-dev/
https://get.tripleten.com/TCQf

Data Science

TripleTen Data Science grads are trained on real Girad job titles:
industry cases, so they show up ready to support their Data Scientist
employers with complex statistical analytics Data Analyst

and predictive models. ML Engineer

Research Scientist

$83,750 $23,750

Median grad salary Median salary growth

Rachelle Perez
from tourism sales to Data
Scientist

“Being able to talk with professionals quickly
became my favorite part of the learning. Once you
do that over and over again, it becomes more

of a two-way communication. | would leave
comments for my reviewer, my reviewer would reply
to my comments, and then | would add extra
questions. So, those code reviews became a way
to show that | was actually progressing.”

] Rachelle Perez  ($’ Read story

Rachelle’s career path

++ Now

F
O O O o

Tourism sales Ticketing Graduated Data Scientist
ops manager production from TripleTen at Spotify


https://www.linkedin.com/in/rachelleperez/
https://get.tripleten.com/TCQf
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Bl Analytics

TripleTen Bl Analytics grads have the full set of skills Girad job titles:
needed to be “the numbers person.” They know how Bl Analyst
to get, process, and talk to the data in ways that provide Business Data Analyst
real value to business. Business Analyst
Bl Developer
$66,000 $19,920
Median grad salary Median salary growth

Sheldon Kinsler
from salesman to Business
Analyst

“| was able to get through it just thanks to the tutors
and the community. Everyone's super helpful and will
answer pretty much any question you have.

The non-technical parts of the job, I'd say those are

some of the best things that | learned. They helped
me land a job.”

B} SheldonKinsler (4§’ Read story,

Sheldon’s career path

++ Now

F
O O O o

Real Estate Inbound Graduated Business Analyst
Agent Sales from TripleTen at RCM&D


https://www.linkedin.com/in/sheldon-kinsler/
https://get.tripleten.com/TCRw

Quality Assurance

Our QA grads know how to test digital products Grad job titles:
and document the results so they’re useful to their QA Engineer
development teams. They come out knowing automation, QA Automation
which makes all the difference in today’s job market. QA Analyst
Software Tester
$63,250 $13,250
Median grad salary Median salary growth

Jessica Powers
from retail sales to QA

“Learning something new can be stressful, but it
was probably one of the least stressful learning
experiences l've ever had. Having somebody,
both for guidance and for moral support, helps
so much.”

A

w

Ty IR

<
N
|

I} JessicaPowers (9’ Read story

Jessica’s career path

F ++ Now
O O o O
Grocery Jewelry Retail Graduated QA Specialist at

Clerk Sales from TripleTen Tandem Theory


https://www.linkedin.com/in/jessica-m-powers/
https://get.tripleten.com/TCS6

Ready 10 join
TripleTen?

Book a call with one of our
admissions advisors to find out
how far you can go with TripleTen!

Book a call

Follow us

O 6 o [ Jd¢


https://get.tripleten.com/TCTQ
https://www.facebook.com/tripleten.tech
https://www.instagram.com/TripleTen.Tech
https://www.youtube.com/@TripleTenTech
https://www.linkedin.com/school/tripleten/
https://www.tiktok.com/@tripleten.tech?_t=8dABuoZ4By2&_r=1

